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Week of August 18, 1980 
BLACK-ORIENTED ORGANIZATIONS RECEIVE GRANTS 
FOR JOB SAFETY TRAINING, EDUCATION PROGRAMS 

WASHINGTON -- Employer associations, educational institutions and nonprofit 
organizations serving mostly blacks are among recipients of $3.5 million in job 
safety and health training grants from the U.S. Department of Labor. 

They are: American Association of Minority Enterprise Small Business Inyest- 
ment Companies, Washington, D.C., $50,000; Langston University, Oklahoma, $50,000; 
Coppin State College, Baltimore, $50,000; National Urban League, New York, $50,000; 
and the A. Phillip Randolph Educational Fund, New York, $49,900. 

The grants were awarded by the department's Occupational Safety and Health 
Administration to increase the ability of 66 business, employee and educational 
organizations to serve as resource centers in job safety and health. 

Eula Bingham, assistant secretary of labor for occupational safety and health, 
said these new grants will complete the second year of the agency's "New Directions" 
training and education program to inform labor and management of ways to eliminate 
hazards in the workplace. These new awards are in addition to 82 continuing grants 
that were funded at $11.2 million in fiscal year 1979, including $2.3 million from 
the National Cancer Institute. 


"I am especially grateful to NCI for its contribution of $810,000 for new 


grants to help focus on the problems of cancer in the workplace," Bingham said. 


Planning grants, funded for one year, were awarded to groups that demonstrate 
potential to provide important workplace information but need to focus goals and 
assess needs before their programs can fully serve the intended audiences. 

Developmental grants, funded for up to five years, support established programs 
with the ability to provide safety and health services but require further develop- 
ment to become more comprehensive, self-sufficient resource centers. . 

The 66 grant recipients were selected from among 232 applications received 
following the arinouncement of the grant competition on Aug. 13, 1979. 


(more) 
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Applications were processed in four categories: 


--Category I: labor organizations and their field branches; 

--Category II: employer associations and groups serving small business; 
--Category III: educational institutions; 

--Category IV: non-profit organizations, such as labor-management consortia 


and groups serving workers or employers with unique needs. Two grantees in 


Category IV, the American Center for the Quality of Work Life and the Massachusetts 


Labor-Management Center, have broad experience in setting up joint labor-management 
committees to deal with such issues as productivity and the quality of work life. 
Using their OSHA grants, these two groups will be able to help workers and employers 
set up joint labor and management safety and health committees. 


# # # 





Week of August 18, 1980 


WOMEN'S BUREAU 60TH ANNIVERSARY CONFERENCE 
TO FOCUS ON KEY ISSUES, GOALS FOR DECADE 


WASHINGTON -- The Women's Bureau will celebrate its 60th anniversary with a 
national conference in Washington, D.C., Sept. 2-4. 
The conference, "FORWARD/ADELANTE: Women and Work in the 1980s," will focus 


attention on the bureau's priorities for carrying out its mandate to serve working 


women in this decade. About 1000 women are expected to attend. 


The bureau has made a great effort to reach out into as many communities as 
possible to encourage women of all backgrounds to attend the conference. Each regional 
administrator has contributed a list of more than 200 names from her region, and has 
selected two low-income women and at least one young women from each state to receive 
scholarships for the conference. The scholarships were provided to help ensure 
participation by low-income and young women, and representation from every part of the 
country. 

"We are looking forward to an exciting and rewarding experience that will help build 
our unity while recognizing our diversity," said Bureau Director Alexis Herman. "We 
want to renew our energies to continue to fight for women's equality in the workplace 
in this decede." 

The conference is scheduled to open with greetings from Vice President Mondale, 
Secretary of Labor Ray Marshall; Sarah Weddington, assistant to the President; President's 
Advisory Committee on Women Chair Lynda Johnson Robb, and Women's Bureau Director 
Herman. 

A keynote panel of women leaders from national organizations, unions, and govern- 
ment will answer questions posed by nationally known broadcast media representatives. 


This panel will call attention to the bureau's efforts in recent years to reaffirm 


its contacts and working relationships with women's organizations in the private sector. 


(more) 





BLACK NEWS DIGEST - 8/18/80 
GOALS FOR DECADE - P. 2 


Undersecretary Gentry will moderate the opening panel on Sept. 3 titled 
“Employment Issues and Women of Color" which will feature outstanding minority women 
leaders, including American Indians, Asians, blacks, and Hispanics. The panel will 
discuss the department's programs and policies to reach out into minority communities 
to help find solutions to employment problems. 

Women's Bureau linkages with women's agencies in other countries will be high- 
lighted in an International Women's Forum luncheon. Heads of women's agencies from 
Ecuador, Lesoto, Denmark and Canada have been invited to participate in the forum where 
UN Ambassador Donald McHenry and Sarah Weddington will report on the Copenhagen meetings. 


Workshops will cover: family support systems, occupational safety and health, 


teen women, nontraditional jobs, occupational segregation, mature women, pensions/ 


social security, child care, women in unions, and low-income/rural women. They will 
also provide a chance to share information about programs and devise strategies for 


dealing with particular employment-related issues. 


# # # 





Week of August 18, 1980 

150 JOBLESS TO BE TRAINED TO BUILD, 
RENOVATE RURAL HOUSES IN APPALACHIA 

WASHINGTON -- About 150 construction workers will receive on-the-job training 
under a $1 million U.S. Labor Department contract to help build or renovate rural 
housing for Appalachia residents in four states. 

Assistant Secretary of Labor Ernest G. Green announced the award of the training 
portion of a joint federal and state government effort to the Federation of Appalachian 
Housing Enterprises, Inc., of Berea, Ky. Training will be conducted at 11 housing 


sites in Kentucky, Virginia, West Virginia, and Tennessee. 


The trainees, all economically disadvantaged, will help build 60 new houses 
and rehabilitate 150 others. The buildings are expected to house about 900 


low-income people. Fifty-two percent of the trainees will be youth (between the 


ages of 16 and 21) and 20 percent will be women. 


The project is part of a program that finances housing construction costs 
with the Farmers Home Administration, the Department of Housing and Urban Devel- 
opment, and state civil defense and disaster programs. Under the contract, 130 
persons will receive on-the-job training and 22 will be trained as supervisors 
as opportunities are developed in the coming months at the 11 sites. Dollars 
and slots will be allocated accordingly. 

Training will be at: 

1. Citizens for Social and Economic Opportunity, Inc., Hindman, Ky. 


2. Wise County Housing Coalition, Wise County, Va. 


(more) 





BLACK NEWS DIGEST - 8/18/80 
RURAL HOUSES - P. 2 


Christian Family Service, Harland Cty., Ky. 
Frontier Housing, Inc., Morehead, Ky. 
Interfaith of Bell County Building, Corp., Pineville, Ky. 
Kentucky Mountain Housing Development Corp., Manchester, Ky. 
Home Powell Estill (HOPE), Irvine, Ky. 
Mountain Women's Exchange, Williamsburg, Ky. 
Tri-County Housing Corp., Pennington Gap, Va. 
. Housing Authority of Mingo Cty., Williamson, W. Va. 


11. Scott-Morgan Community Development Corp., Deer Lodge, Tenn. 


The federation is a nonprofit agency formed by groups within the communities 
where the program will operate. It was formerly called Human/Economic Appalachian 


Development (HEAD). 


The training contract is funded under Title III of the Comprehensive Emp] oy- 


ment and Training Act, administered by the Labor Department's Employment and Training 


Administration (ETA). 

ETA defines as “economically disadvantaged" a person who is: a client of a 
sheltered workshop; confined to an institution; receiving community care; substantially 
handicapped; or a member of a family receiving cash welfare payments or an annual income 


(for four) of between $7,830 and $13,780 depending on location and program. 


Cc . n 4 +4 

For further information about the contract, contact Robert Van Denend, 
Federation of Appalachian Housing Enterprises, Inc., P.O. Drawer B, Berea, Ky.. 
telephone 606-986-2321. The federal representative assigned to the contract is 


f ld Nlcoen T cra nf ; a1 PD 
Vonaid Olsen, ETA Office of National Programs, telephone 202-376-7615. 





Week of August 18, 1989 
LAID-OFF AUTO, CHEMICAL WORKERS TO GET TRAINING, 
JOB SERVICES UNDER $1 MILLION PILOT PROJECT 
WASHINGTON -- Secretary of Labor Ray Marshall has announced the award of a $1 million 
‘ grant to the Downriver Community Conference (DCC), a CETA program agent in Wayne 


_ County, Mich. 


This program is the first of a number of proposed experimental assistance 
projects, announced by President Carter in Detroit on July 8, 1980, to help 
dislocated workers. The grant will enable the DCC to expand the first phase of 
a program to provide training and other employment. services to about 1,000 per- 
manently laid-off auto (both assembly and parts) and chemical workers in the area 

The initiation of additional pilot projects and further expansion of the 
DCC whack att be undertaken in fiscal year 1981 and fiscal year 1982 when the 


funds become available. 


Many workers are losing long-term jobs for the first time, hecause of 


growing internationalization of the U.S. economy, technology advances, higher 
energy prices, and environmental pressures and regulations. While these 
structural changes can ultimately increase the productivity, incomes and well- 
being of the economy as a whole, severe burdens are borne by the laid-off 
workers and the communities in which they live. 

Various forms of income maintenance benefits are available to such 
workers but income maintenance is not enough. A policy is needed which promotes 


‘ the early return to work of experienced, displaced workers to productive jobs. 


(more) 
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The proposed pilot projects will provide training and other employment services 


to experienced workers facing permanent layoff, so that they can better meet the 


new demands of an economy undergoing major structural changes. 

The Downriver project will serve as a pretest for the proposed pilot 
projects. The Downriver communities are severely affected by auto and othr: 
manufacturing layoffs. Two major employers, one an independent auto supplier 
and the other a chemical firm, have permanently shut down their plants, idling 
1,800 workers. In addition, two auto plants have placed 3,500 employees on 
indefinite layoff. The DCC has responded to this major problem by proposing and 
partially funding an innovative adjustment assistance program, including 
counseling, job-search workshops, training and relocation assistance. 

The grant should enable the DCC to assist many of the workers in the community. 
The Secretary believes the Downriver project will provide a valuable operational 


model for the Administration's plans for dealing with worker dislocation problems. 


# # # 





Week of August 18, 1980 


LABOR DEPARTMENT PROGRAM LINKS 
EMPLOYER NEEDS WITH WORKER SUPPLY 


WASHINGTON -- Some 300 firms doing government business have joined in a new 


"linkage" effort aimed at finding jobs for qualified women, minorities, veterans and 


handicapped persons now in federally-funded employment and training programs, Labor 


Secretary Ray Marshall said. 


The program, begun in June 1979, is a unique affirmative action step designed to 
help federal contractors meet their equal employment opportunity needs. 

Marshall noted that linkage efforts have already resulted in increased job 
opportunities for many workers. 

Linkage combines the efforts of two Labor Department agencies, the Employment 
Standards Administration (ESA) and the Employment and Training Administration (ETA). 

ETA administers a wide range of jobs and training programs including Job Corps, 
on-the-job training and a variety of efforts under the Comprehensive Employment and 
Training Act (CETA). 

Within ESA, the Office of Federal Contract Compliance Programs (OFCCP) enforces 
non-discrimination and affirmative action efforts required of firms doing government 
business. 

OFCCP conducts routine compliance reviews of contractors' facilities to determine 
whether they are meeting these obligations. 

If an employer needs assistance in reaching affirmative action goals, but is 
otherwise making "good faith" efforts, OFCCP will recommend the linkage program as an 


additional tool. 
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In such cases, a plan would be designed to link the contractor with sources of 
potential employees who have been trained in particular crafts and skills under CETA- 


funded training programs. 


Linkage can also refer contractors to workers who are eligible for the Targeted 
Jobs Tax Credit (TJTC) program as an added hiring incentive. 

-"By steering employers toward the government's job and training centers, we hope 
to address the supply and demand problems that now exist in the workforce," Secretary 
Marshall pointed out. 

Marshall noted that successful linkages have been arranged in a variety of 
industries and occupations. 

For example, a Rockwell International facility in California was referred by 
OFCCP to a CETA-funded program at Los Angeles Valley College. As a result, the 
company hired 75 minority group members and women for machinist and clerical jobs. 

Another large contractor, Burlington Industries, agreed to use the resources of 
local recruitment agencies in Chicago to hire several Vietnam-era veterans for craft jobs. 

And efforts by construction contractors in San Antonio and Dallas to work. 
with local apprenticeship programs resulted in craft jobs for about 50 women. 

Linkage has also benefitted federal contractors and employees in other industries 
such as banking, insurance, aerospace and transportation. 


"The department's aim is to see linkage become an effective affirmative action 


tool," said Marshall. "There is no reason why those trained with federal funding cannot 


progress to good jobs in the private sector." 
For information on available linkage resources in local areas, employers are 
encouraged to contact OFCCP or ETA offices listed in many telephone directories under 


U.S. Department of Labor. 





Week of August 18, 1980 
MSHA PUBLISHES GUIDE TO MINERS‘ RIGHTS 

WASHINGTON -- A guide designed to help the nation's more than 500,000 miners 
take a more active role in protecting their own safety and health has been issued 
by the U.S. Labor Department's Mine Safety and Health Administration (MSHA) . 

The booklet informs miners of their rights and responsibilities under the 
Federal Mine Safety and Health Act of 1977. The 35-page handbook also addresses 
health and safety rights which the Act provides to miners, their representatives 
and applicants for mine work. 


The guides are available free of cost from MSHA's 10 training centers, or 


from any MSHA metal and nonmetal field office. Unions will be provided copies 


for distribution to their membership, and mine operators will receive sample 


copies with letters announcing the handbook's availability. 


Although the Act gives mine operators the main responsibility for preventing 


unsafe and unhealthful conditions in mines, the new guide is designed to prompt 


greater involvement of miners in mine safety and health. 
The addresses of the MSHA training centers are: 


MSHA Training Center 
U.S. Post Office and Courthouse 


Pittsburgh, Pa. 15220 P.O. Box 1020 
Dallas, Tex. 75221 


MSHA Training Center 
4 Parkway Center, Suite 100 


(412) 621-4500 , 
(214) 749-1306 


MSHA Training Center MSHA Traini 

rai g aining Cente 
Federa} St., Post Office Bldg. P.0. Box 25367 a 
Norton, Va. 24273 Denver, Colo. 80225 
(703) 679-4430 (303) 234-2800 


so A aa Center MSHA Training Center 

ion — a 522, N. Central Ave., Rm. 243 
eckley, W. Va. 25801 Phoenix, Ariz. 85004 

(304) 225-0451 (602) 261-4905 


MSHA Training Center MSHA Traini 

228 W. Valley Ave. F es Box 70 shies 
Birmingham, Ala. 35209 Albany, Ore. 97321 
(205) 254-1513 (503) 967-5821 


yore Training Center MSHA Training Center 

c602 N. 6th St., Suite C Suite 28, 340 Legion Dr. 
Vincennes, Ind. 47591 Lexington, Ky. 40504 
(812) 882-6307 (606) 253-2820 





Week of August 18, 1980 


MAJOR COLLECTIVE BARGAINING SETTLEMENTS: 


FIRST 6 MONTHS, 1980 


WASHINGTON -- Major collective bargaining settlements in the first 6 months of 


1980 provided average first-year wage adjustments of 8.5 percent, higher than the 


7.4-percent average negotiated in all settlements during 1979, the U.S. Department 


of Labor's Bureau of Labor Statistics reported. 


Annual wage adjustments over the life of the contracts averaged 6.7 percent 


—- 


during the first half of 1980 and 6.0-percent for all of 1979. 

These settlement data do not include estimates of potential wage increases 
under cost-of-living adjustment (COLA) clauses. For the first 6 months of 
1980, about 58 percent of the workers under settlements were covered by 
contracts with COLA clauses, the same proportion as for all contracts 
negotiated in 1979. 

The existence of COLA clauses influenced the size of settlements during 
the first 6 months of 1980. First-year negotiated wage adjustments in 
contracts with COLA provisions averaged 6.6 percent, compared with 11.1 
percent for contracts without such provisions. (Corresponding averages were~ 
6.2 and 9.1 percent in 1979.) When negotiated wage adjustments are averaged 
over the life of the contract, the annual rates in the first half were 4.5 
percent for contracts with COLA clauses and 9.7 percent for those without 


(compared with 4.6 and 8.0 percent in 1979). 
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In the first 6 months of 1980, COLA clauses that triggered wage increases 
provided pay gains averaging 53 percent of the price rise during the same time 
period. Escalator increases (under clauses negotiated, so far, in 1980 and ° 
also those operative in the year but negotiated earlier) averaged 4.1 percent, 
while the Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W) rose 7.7 percent. 

Settlements in the first 6 months of 1980 

The settlement data for the first 6 months of 1980 covered 1,349,000 
workers in 290 private nonfarm bargaining units, each with 1,000 workers or 
more (major agreements). The primary metals and construction industries 
each accounted for about one-fifth of these workers; the transportation 
equipment manufacturing industry accounted for another one-seventh. Many 
of the remaining workers were in the retail food store, public utility, and 
non-electrical equipment industries. 

In manufacturing, negotiated wage adjustments averaged 6.8 percent in 
the first contract year and 5.2 percent annually over the life of the agree- 
ments. In nonmanufacturing, the averages were higher, 11.0 and 8.9 percent, 


respectively. 


In construction industry settlements (which covered 253,000 workers, so 
far this year), escalator clauses are not common. In agreements without COLA 
provisions, first year wage adjustments averaged 12.1 percent in the construction 
industry and 10.4 percent in all other industries combined. When negotiated 


wage changes for these contracts are averaged over the life of the agreement, 


the annual rate for the construction industry was 10.6 percent, higher than 


the 9.1 percent for all other industries combined. 


(more) 
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Major contracts negotiated during the first 6 months of 1980 had an 


average duration of 33.3 months, higher than the 32.9 months when the sane 
parties previously bargained. Contract duration averaged 35.1 months for 
settlements in manufacturing and 30.6 months in nonmanufacturing industries. 
For settlements containing COLA provisions, contract duration averaged 36.6 
months compared with 28.7 months for those excluding COLA clauses. 

The Bureau's settlement data also measure wage and supplementary benefit 
changes (combined) for bargaining units with 5,000 workers or more. In these 
cases, wage and benefit adjustments in settlements in the first half of 1980 
averaged 9.6 percent in the first contract year and 6.8 percent annually over 
the life of the agreement. These compared with 9.0 and 6.6 percent, respectively, 


in 1979. 


Effective Wage Adjustments 


During the first 6 months of 1980, 6.1 million workers in major collective 
bargaining units actually received wage increases, averaging 6.2 percent. This 
gain resulted from wage changes paid under: 1980 settlements, contracts 
negotiated in prior years, or increases under COLA clauses. When prorated 
over the 9.3 million workers under major agreements, the average wage adjust- 
ment put into effect amounted to 4.0 percent, the same as for the equivalent 


period in 1979. 
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Escalator Provisions 


COLA clauses covered 778,000 workers, or 58 percent of the workers under settlements 


concluded during the first half of 1980. Clauses were introduced or reestablished in 1l agree- 


ments, covering 42,000 workers, and COLA clauses were dropped in five agreements (covering 11,700 
workers). Two-thirds of the workers covered by settlements with COLA clauses will receive 
quarterly reviews; 43 percent of the workers covered by clauses use formulas which provide 
l-cent hourly wage increases for each 0.3-point rise in the price index. "Caps"--provisions 
which limit the amount of COLA increases--covered 12 percent of the workers under settlements 
with COLA clauses. . 
eciation chimes negotiated in the first 2 quarters of 1980, the characteristics of all 
clauses in effect on July 1, 1980, can be summarized as follows: COLA clauses cover about 
5.4 million (57 percent) of the 9.3 million workers in major bargaining units; the most common 
formula is a l-cent an hour wage increase for each 0.3-point rise in the CPI throughout the 
term of the contract, affecting 2.0 million workers; cdiiemes 39 percent of the workers 
covered by COLA clauses are under formulas providing quarterly reviews, 20 percent have annual 


reviews, and 26 percent semiannual reviews; and “caps” are included in clauses covering 


1.2 million workers. 
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COLA clauses are designed to help workers recover purchasing power lost through price 
increases. In the first 6 months of 1980, all workers receiving COLA increases under major 
agreements recovered an average 53 percent of the rise in consumer prices. The proportion 


actually recovered under individual bargaining agreements depends on the type of COLA formula, 


the timing of COLA reviews, and a possible "cap" on the amount of COLA increase. 
. 


Bargaining Activity, Third Quarter 1980 


During the July-September 1980 period, 232 major agreements, covering 1.5 million workers, 
are due to expire or may be reopened for wage negotiations. These numbers exclude basic steel 
contracts which were scheduled to expire in August but have already been renegotiated. Nearly 
half of the workers covered by contracts expiring in the third quarter are in the telephone 
industry. In addition, at least 88 major agreements, covering 383,000 workers, expired prior 
to July 1, but new agreements had not been reached or ratified by the end of the second quarter. 
Key agreements included among these were in the construction industry. 

About 2.2 million workers will receive deferred wage increases, averaging 4.4 percent, 
during the third quarter of 1980. Those increases will be paid under provisions of existing 
margaining agreements. In addition, about 2.6 million workers are scheduled for COLA reviews, 


principally in the automobile, railroad, and steel industries. 





Week of August 18, 1980 


UNION WAGE RATES FOR BUILDING TRADES 
ADVANCE 5.6 PERCENT IN SECOND QUARTER OF 1980 


WASHINGTON -- Union wage rates for building trades in large cities increased 


in the second quarter of 1980, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. 
The second-quarter gain, which raised the Bureau's index of wage rates for 
building trades to 257.6 (1967=100), exceeded a 5.1 percent gain recorded for the 
second quarter of 1979. During the past 12 years, wage rates have risen an average 
of 4.7 percent in the second quarter. Just over seven-tenths of the union members 
in the cities covered be the survey (those with 100,000 inhabitants or more) were 
in bargaining wunits for which rate changes became effective in the second 
quarter of 1980--compared with eight-tenths in the second quarters of 1979 and 


1978. 


For the 12 months ended July 1, 1980, the wage increase was 7.8 percent--an 
acceleration over the previous quarter's pace and the highest annual rate of in- 


crease since the first quarter of 1976. 


(more ) 
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The annual rate of advance was 7.6 percent when employer contributions to benefit funds 
were added to wage rates. ~ hie Prior to the third quarter of 1978, relatively large 
increases in benefit payments usually resulted in wage rates plus benefits outpacing wage rates 
by at least a full percentage point. During the past 2 years, however, the gap has all but 


disappeared; and, in the second quarter of 1980, the year-to-year percent increase in wage 


rates plus benefits was actually slightly smaller than the advance for wage rates only. 


The 12-month changes for wage rates declined sharply from a peak of 12.3 percent in the 
first quarter of 1971 to 4.4 percent in the fourth quarter of 1973. Wage rates rose rapidly to 
double that 4.4 rate by the fourth quarter of 1974 and the first 2 quarters of 1975 and then 
declined steadily--leveling off in the 5.5-6.0 percent range through the first quarter of 1979. 
Between the second quarter of 1979 and the first quarter of 1980, wage rate gains hovered 
around 7.0 percent before increasing to 7.8 percent in the second quarter of 1980. Percentage 
increases in wage rates plus benefit contributions have followed a similar pattern. 

Wage-rate increases averaged 9.1 percent for those bargaining units for which adjustments 
were effective in the second quarter of 1980, compared with a 7.3 percent rise in the second 
quarter of 1979. Of those surveyed, one-fifth of the union members whose rates increased in 
the second quarter of 1980 had wage gains of 2 to 5 percent; one-fourth, 5 to 8 percent; 
one-fourth, 8 to 11 percent; and one-sixth, 11 percent or more. 

Union wage rates in the building trades averaged $12.20 an hour on July 1, 1980. 

The addition of employer payments for health and welfare, pension, vacation, 
holiday, savings, and supplemental unemployment benefit plans raised the average to $15.04--up 
5.5 per cent in the second quarter and 7.6 percent over the year. A year 
earlier, the corresponding changes for wages plus health and welfare, pension, and vacation 
benefits were 5.1 and 7.0 percent. 

The share of the wage and benefit package attributable to benefits has more than doubled 
since the Bureau first developed such data in 1965. In July 1980, that ratio equaled 19 


percent--essentially unchanged over the past 2 years. 
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The wage rates and benefits shown for 830 bargaining units in table 3 were payable under 


labor-management contracts in force on July 1, 1980, and include all negotiated or deferred 


changes put into effect between April 1, 1980, and July 1, 1980. Among the 603 units studied 
that reported second-quarter wage increases, slightly more than one-half had been deferred 
from previous negotiations. Slightly less than one-fourth of the units with rate increases 


during the quarter also had one or more rate advances during the preceding 2 quarters. 





Week of August 18, 1980 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


A labor day parade was held on September 5, 1882 in New York City under the 
auspices of the Central Labor Union. This initiated the practice of celebrating a 


"labor day," according to a publication of the U.S. Department of Labor. 
# # # 


In 1887 a state law establishing Labor Day as a holiday was passed in Oregon. 
Similar legislation was passed in Colorado and New York later that year, according 
to a U.S. Department of Labor publication. 

# # # 

Federal legislation designating Labor Day as a national holiday was passed in 

1894, according to U.S. Department of Labor publication, “Labor Firsts in America." 


# # # 


The first public employment office was in New York City in 1834, according to 


"Labor Firsts in America," a publication of the U.S. Department of Labor. 


# # # 








